
 

   
      

 

              
    

 

               
                 

     
  

    
 

                 
               

               
     

 
 

          
 

            
 

        
               

 

 

               
                   

 

             
 

            
  

 

Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

************************************************************************************************************  
Overtime Codes  

Overtime calculations are based on the hourly rate actually paid to the worker. On public works projects, the hourly rate 
must be not less than the prevailing rate of wage minus the hourly rate of the cost of fringe benefits actually provided for 
the worker. 

1. ALL HOURS WORKED IN EXCESS OF EIGHT (8) HOURS PER DAY OR FORTY (40) HOURS PER WEEK SHALL BE 
PAID AT ONE AND ONE-HALF TIMES THE HOURLY RATE OF WAGE. 

B. All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of wage. All hours worked on 
Sundays and holidays shall be paid at double the hourly rate of wage. 

C. The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday 
shall be paid at one and one-half times the hourly rate of wage. All other overtime hours and all hours worked on 
Sundays and holidays shall be paid at double the hourly rate of wage. 

D. The first two (2) hours before or after a five-eight (8) hour workweek day or a four-ten (10) hour workweek day and 
the first eight (8) hours worked the next day after either workweek shall be paid at one and one-half times the hourly 
rate of wage. All additional hours worked and all worked on Sundays and holidays shall be paid at double the hourly 
rate of wage. 

E. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday 
shall be paid at one and one-half times the hourly rate of wage. All other hours worked Monday through Saturday, 
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage. 

F. The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday 
shall be paid at one and one-half times the hourly rate of wage. All other overtime hours worked, except Labor Day, 
shall be paid at double the hourly rate of wage. All hours worked on Labor Day shall be paid at three times the hourly 
rate of wage. 

G. The first ten (10) hours worked on Saturdays and the first ten (10) hours worked on a fifth calendar weekday in a four-
ten hour schedule, shall be paid at one and one-half times the hourly rate of wage. All hours worked in excess of ten 
(10) hours per day Monday through Saturday and all hours worked on Sundays and holidays shall be paid at double 
the hourly rate of wage. 

H. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions or equipment 
breakdown) shall be paid at one and one-half times the hourly rate of wage. All hours worked Monday through 
Saturday over twelve (12) hours and all hours worked on Sundays and holidays shall be paid at double the hourly rate 
of wage. 

I. All hours worked on Sundays and holidays shall also be paid at double the hourly rate of wage. 

J. The first two (2) hours after eight (8) regular hours Monday through Friday and the first ten (10) hours on Saturday 
shall be paid at one and one-half times the hourly rate of wage. All hours worked over ten (10) hours Monday through 
Saturday, Sundays and holidays shall be paid at double the hourly rate of wage. 

K. All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of wage. All hours 
worked on holidays shall be paid at double the hourly rate of wage. 

M. All hours worked on Saturdays (except makeup days if work is lost due to inclement weather conditions) shall be paid 
at one and one-half times the hourly rate of wage. All hours worked on Sundays and holidays shall be paid at double 
the hourly rate of wage. 
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

Overtime Codes  Continued  
 

  
1.  N.  All hours worked on Saturdays (except  makeup days) shall be paid at one and one-half times the hourly rate of wage.  

All hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.  
 
 O.  The first ten (10) hours worked on Saturday shall be paid at one and one-half times the hourly rate of wage. All hours  

worked on Sundays, holidays  and after  twelve  (12)  hours, Monday  through Friday  and after  ten (10)  hours  on Saturday 
shall be paid at  double the hourly rate of  wage.   

 
P.  All hours  worked on Saturdays  (except  makeup days if  circumstances  warrant)  and Sundays shall be paid at one  and  

one-half times the hourly rate of  wage. All hours worked on holidays shall be paid at  double the hourly rate  of  wage.  
 

Q.  The  first  two (2)  hours  after  eight  (8)  regular  hours  Monday  through Friday  and up to ten (10)  hours  worked on  
Saturdays  shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage.  All  hours  worked in excess  of  ten (10)  
hours per day Monday through Saturday and all hours worked on Sundays and holidays  (except Christmas day) shall  
be paid at double the hourly rate of wage. All hours worked on Christmas day shall be paid at two and one-half times  
the hourly rate of  wage.  

  
R.  All hours worked on Sundays and holidays shall be paid at two times the hourly rate of  wage.  
  

 
U.  All  hours  worked on Saturdays  shall  be  paid  at  one  and one-half  times  the  hourly  rate  of  wage. All  hours  worked on 

Sundays  and holidays  (except  Labor  Day)  shall  be  paid  at  two times  the  hourly  rate  of  wage. All  hours  worked on  
Labor Day shall be paid at three times the hourly rate of  wage.  

  
V.  All  hours  worked on Sundays  and holidays  (except  Thanksgiving  Day  and Christmas  day)  shall  be  paid at  one  and  

one-half  times  the  hourly  rate  of  wage. All  hours  worked on Thanksgiving  Day  and Christmas  day  shall  be  paid at  
double the hourly rate of  wage.  

  
W.  All  hours  worked on Saturdays  and Sundays  (except  make-up days  due  to conditions  beyond the  control  of  the  

employer))  shall  be  paid at  one and one-half  times  the  hourly  rate  of wage. All  hours worked  on holidays  shall  be  paid  
at double the hourly rate of  wage.  

  
X.  The  first  four  (4)  hours  after  eight  (8)  regular  hours  Monday  through Friday  and the  first  twelve  (12)  hours  on Saturday 

shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage. All  hours  worked over  twelve  (12)  hours  Monday 
through Saturday, Sundays  and holidays  shall  be  paid at  double  the  hourly  rate  of  wage. When holiday  falls  on 
Saturday  or  Sunday, the  day  before  Saturday, Friday, and the  day  after  Sunday, Monday, shall  be  considered the  
holiday and all work performed shall be paid at double the hourly rate of wage.  

  
Y.  All  hours  worked outside  the  hours  of  5:00 am  and 5:00 pm  (or  such other  hours  as  may  be  agreed upon by  any  

employer and the employee) and all hours worked in excess of eight (8) hours per day (10 hours per day for a 4 x 10  
workweek)  and on Saturdays  and holidays  (except  labor  day)  shall  be  paid at  one  and one-half  times  the  hourly  rate  
of wage. (except for employees  who are  absent from  work without prior approval on a scheduled workday during the  
workweek shall be paid at the straight-time rate until they have  worked 8 hours in a day (10 in a 4 x 10 workweek) or  
40 hours  during  that  workweek.)  All  hours  worked Monday  through Saturday  over  twelve  (12)  hours  and  all  hours  
worked on Sundays and Labor Day shall be paid at double the hourly rate of wage.  

  
Z.  All hours worked on Saturdays and Sundays shall be paid at one and one-half times the hourly rate of  wage. All  

hours worked on holidays shall be paid the straight time  rate of pay in addition to holiday pay.  
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

 
Overtime Codes  Continued  

 
2.  ALL HOURS  WORKED IN  EXCESS  OF  EIGHT  (8) HOURS  PER  DAY  OR  FORTY (40)  HOURS  PER  WEEK  SHALL  BE  

PAID  AT  ONE  AND ONE-HALF  TIMES THE  HOURLY RATE OF WAGE.  
 
B.  All hours worked on holidays shall be paid at one and one-half times the hourly  rate of  wage.  

 
 F.  The first eight (8) hours worked on holidays shall be paid at the straight hourly rate of wage  in addition to the holiday  

pay. All hours worked in excess of eight (8) hours on holidays shall be paid at  double the hourly rate of  wage.  
 

M.  This code appears  to be  missing. All hours worked on Saturdays, Sundays and holidays shall be paid at double the  
hourly rate of  wage.  

  
R.  All hours worked on Sundays and holidays and all hours worked over sixty (60) in one  week shall be paid at double  

the hourly rate of  wage.  
  
U.  All hours worked on Saturdays shall be paid at one and one-half times the hourly rate of  wage. All hours worked 

over 12 hours in a day or on Sundays and holidays shall be paid at double the hourly rate of wage.  
  
 
  

3.  ALL HOURS  WORKED IN  EXCESS  OF  EIGHT  (8) HOURS  PER  DAY  OR  FORTY (40)  HOURS  PER  WEEK  SHALL  BE  
PAID  AT ONE  AND ONE-HALF  TIMES THE  HOURLY RATE OF WAGE.  
  

 
 F.  All  hours  worked on Saturday  shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage. All  hours  worked on  

Sunday shall be  paid at two times the hourly rate of wage. All hours worked on paid holidays shall  be paid at  two and 
one-half times the hourly rate of  wage including holiday pay.  

 
H.  All  work performed on Sundays between March 16th and October 14th and all  Holidays shall  be compensated for at  

two (2)  times  the  regular  rate  of  pay. Work performed on Sundays  between October  15th and March 15th shall  be  
compensated at one and one half (1-1/2) times the regular rate of pay.  
 

 
J.  All  hours  worked between the  hours  of  10:00 pm  and 5:00  am, Monday  through Friday, and all  hours  worked on 

Saturdays  shall  be  paid at  a  one  and one-half  times  the  hourly  rate  of wage. All  hours worked  on Sundays  and holidays  
shall be paid at double the hourly rate of  wage.  

 
K.  Work performed in excess  of  eight (8) hours of straight time per day, or ten (10) hours of straight time per day when  

four  ten (10)  hour  shifts  are  established, or  forty (40)  hours  of  straight  time  per  week, Monday  through Friday, or  
outside  the  normal  5 am  to 6pm  shift, and all  work on Saturdays  shall  be  paid at  one  and  one-half  times  the  hourly 
rate of  wage. All  work performed after 6:00 pm Saturday to 5:00 am Monday and Holidays, and all hours  worked in  
excess of twelve (12) hours in a single shift shall be paid at double the hourly rate of  wage.  

 
After  an employee  has  worked eight  (8)  hours  at  an applicable  overtime  rate,  all  additional  hours  shall  be  at  the  
applicable  overtime  rate  until  such time  as  the  employee  has  had a  break of  eight  (8)  hours  or  more. When an employee  
returns to work without at least eight (8) hours time off since their previous shift, all  such time shall be a continuation  
of shift and paid at the applicable overtime rate until he/she shall have the eight (8) hours rest period.  
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

Overtime Codes  Continued  
                                                                                                                     
4.  ALL HOURS  WORKED IN  EXCESS  OF  EIGHT  (8) HOURS  PER  DAY  OR  FORTY (40)  HOURS  PER  WEEK  SHALL  BE  

PAID  AT ONE  AND ONE-HALF  TIMES THE  HOURLY RATE  OF WAGE.  
 
A.  All hours  worked in excess of eight (8) hours per day or forty  (40) hours per  week shall be  paid at double the hourly 

rate of  wage. All hours worked on Saturdays, Sundays and holidays shall be paid at  double the hourly rate of  wage  
 

 C.  On Monday  through Friday, the  first  four  (4)  hours  of  overtime  after  eight  (8)  hours  of  straight  time  work shall  be  
paid at  one and one half  (1-1/2) times the straight time rate of pay, unless a four (4) day ten (10) hour  workweek has  
been established.  On a  four  (4)  day ten (10)  hour  workweek scheduled Monday  through Thursday, or  Tuesday  
through Friday, the  first two (2)  hours  of overtime  after  ten (10)  hours of  straight  time  work shall  be  paid  at  one  and  
one  half  (1-1/2)  times  the  straight  time  rate  of  pay.  On Saturday, the  first  twelve  (12)  hours  of  work shall  be  paid at  
one and one half (1-1/2) times the straight time rate  of pay, except that if the job is down on Monday through Friday 
due to weather conditions or other conditions outside the control of the employer, the first ten (10) hours on Saturday  
may  be worked at  the  straight  time  rate  of  pay.  All  hours worked over  twelve (12)  hours  in a day and all  hours worked  
on Sunday and Holidays shall be paid at two (2) times the straight time rate of pay.  

 
 D.  All hours  worked in excess of eight (8) hours per day or  forty (40) hours per  week shall be  paid at double the hourly 

rate  of wage. All  hours  worked on Saturday, Sundays  and holidays  shall  be  paid at  double  the  hourly  rate  of  pay. Rates  
include all members of the assigned crew.  

 
EXCEPTION:   
On all  multipole  structures  and steel  transmission lines, switching  stations, regulating, capacitor  stations, generating 
plants, industrial  plants, associated installations  and substations, except  those  substations whose  primary  function is  
to feed a distribution system, will be paid overtime under the following  rates:  
 
The  first  two (2)  hours  after  eight  (8)  regular  hours  Monday  through Friday  of  overtime  on  a  regular  workday, shall  
be  paid at  one  and one-half  times  the  hourly rate  of wage. All  hours  in excess  of  ten (10)  hours  will  be at  two (2)  times  
the  hourly  rate  of  wage. The  first  eight  (8)  hours  worked on Saturday  will  be  paid at  one  and one-half  (1-1/2)  times  
the hourly rate of  wage. All hours worked in excess of eight (8) hours on Saturday, and all  hours worked on Sundays  
and holidays will be at the double the hourly rate of  wage.  
 
All  overtime  eligible  hours  performed on the  above  described work that  is  energized, shall  be  paid at  the  double the  
hourly rate of  wage.  
 

 E.  The  first  two (2)  hours  after  eight  (8)  regular  hours  Monday  through Friday  and the  first  eight  (8)  hours  on  Saturday  
shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage. All  other  hours  worked Monday  through Saturday,  
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage.  

 
On a  four-day, ten-hour  weekly  schedule, either  Monday  thru Thursday  or  Tuesday  thru Friday  schedule, all  hours  
worked after  ten shall  be  paid at  double  the  hourly  rate  of wage.  The  Monday  or  Friday  not  utilized in the  normal  four-
day, ten hour  work week, and Saturday shall be paid at one  and one half (1½) times the  regular shift rate for the first  
eight  (8)  hours. All  other  hours  worked Monday  through Saturday, and all  hours  worked on Sundays  and holidays  
shall be paid at double the hourly rate of  wage.  

 
G.  All  hours  worked on Saturdays  shall  be  paid at  one  and one-half  times  the  hourly rate  of  wage. All  hours  worked  

Monday  through Saturday  over  twelve  (12)  hours  and all  hours  worked on Sundays  and holidays  shall  be  paid at  
double the hourly rate of  wage.  

 
 
I.  The  First  eight  (8)  hours  worked on Saturdays  shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage.  All  

hours  worked in excess  of  eight  (8)  per  day on Saturdays  shall  be  paid at  double  the  hourly  rate  of  wage. All  hours  
worked on Sundays and holidays shall be paid at double the hourly rate of  wage.  
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

 
Overtime Codes  Continued  

 
4.  J.  The  first  eight  (8)  hours  worked on a  Saturday  shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage.  All  

hours  worked in excess  of  eight  (8)  hours  on a  Saturday  shall  be  paid at  double  the  hourly rate  of  wage.  All  hours  
worked over  twelve  (12)  in a  day, and all  hours  worked on Sundays  and Holidays  shall  be  paid at  double the  hourly  
rate of  wage.  

 
 K.  All  hours  worked on a  Saturday  shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage, so long  as  Saturday  

is the sixth consecutive day worked.  All hours  worked over twelve (12) in a day Monday through Saturday, and all  
hours worked on Sundays and Holidays shall be paid at double the hourly rate of  wage.  

 
 L.  The  first twelve (12) hours worked on a Saturday shall be paid at one and one-half times the hourly rate of  wage. All  

hours  worked on a  Saturday in excess  of  twelve  (12)  hours  shall  be  paid at  double  the  hourly  rate  of  pay. All  hours  
worked over  twelve  (12)  in a  day  Monday  through Friday, and all  hours  worked on Sundays  shall  be  paid at  double  
the  hourly  rate  of wage. All  hours worked on a  holiday  shall  be  paid at  one  and one-half  times  the  hourly  rate  of wage,  
except that all hours worked on Labor Day shall be paid at double the hourly rate of pay.  

 
 
S.  On a  four  (4)  day  ten (10)  hour  workweek scheduled Monday  through Thursday, or  Tuesday  through Friday, work  

performed in excess  of  (10)  hours  shall  be  paid at  one  and one  half  (1-1/2) times  the  hourly  rate  of  pay. On Monday 
through Friday, work performed outside  the  normal  work hours  of  6:00 a.m. and 6:00 p.m. shall  be  paid at  one  and  
one-half (1-1/2) times the straight time rate, (except for special shifts or multiple shift operations).  
 
All  hours  worked on  Saturdays  shall  be  paid at  one  and one-half  times  the  hourly  rate  of  wage. All  work performed  
on Sundays and holidays shall be paid at double the hourly rate of  wage. When an employee returns to work without  
at least eight (8) hours time off since their previous shift, all such time shall be a  continuation of shift and paid at the  
applicable overtime rate until such time  as the employee has had a break of eight (8) hours.   
 
Multiple Shift Operations: When the first shift of a multiple shift (a two or three  shift) operation is started at the basic  
straight time rate or at a specific overtime rate, all shifts of  that day's operation shall be completed at that rate. Special 
Shifts: The Special Shift  Premium is the basic hourly rate of pay plus $2.00 an hour. When due to conditions  beyond  
the  control  of  the  employer  or  when an owner  (not  acting  as  the  contractor), a  government  agency  or  the  contract  
specifications  require more  than four (4)  hours  of  a  special  shift  can only  be  performed outside  the  normal  6am  to  6pm  
shift  then the  special  shift  premium  will  be  applied to the  basic  straight  time  for  the  entire  shift. When an employee  
works  on a  special  shift, they shall  be  paid the  special  shift  premium  for each  hour worked  unless  they  are  in overtime  
or  double-time  status. (For  example, the  special  shift  premium  does  not  waive  the  overtime  requirements  for  work  
performed on Saturday or Sunday).  

 
U.  The  first  four  (4)  hours  after  eight  (8)  regular  hours  Monday  through Friday  and the  first  twelve  (12)  hours  on Saturday 

shall  be  paid  at  one  and one-half  times  the  hourly  rate  of  wage. (Except  on makeup days  if  work is  lost  due  to  inclement  
weather, then the  first  eight  (8)  hours  on Saturday  may  be  paid the  regular  rate.)  All  hours  worked over  twelve  (12)  
hours  Monday  through Saturday, and all  hours  worked on Sundays  and holidays  shall  be  paid at  double  the  hourly  
rate of  wage.  
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

 
Overtime Codes  Continued  

 
4.  X.  All  hours  worked on Saturdays  shall  be  paid  at  one  and one-half  times  the  hourly  rate  of  wage. All  hours  worked on 

Sundays  and holidays  shall  be  paid at  double  the  hourly  rate  of  wage. Work performed outside  the  normal  shift  of  6 
am to 6pm shall be paid at one  and one-half the straight time rate, (except for special shifts  or three shift operations). 
All  work performed on Sundays  and holidays  shall  be  paid at  double  the  hourly  rate  of  wage. Shifts  may  be  established  
when considered necessary by the Employer.  

 
The  Employer  may  establish shifts  consisting  of  eight  (8)  or  ten (10)  hours  of  work (subject  to WAC  296-127-022),  
that  shall  constitute  a  normal  forty  (40)  hour  work week. The  Employer  can change  from  a  5-eight  to a  4-ten hour  
schedule  or  back to the  other.  All  hours  of  work on these  shifts  shall  be  paid for  at  the  straight  time  hourly  rate. Work  
performed in excess of eight hours (or ten  hours per day (subject to WAC 296-127-022) shall be paid at one and one-
half the straight time rate.  

 
When due  to conditions  beyond the  control  of  the  Employer, or  when contract  specifications  require  that  work can 
only  be  performed outside  the  regular  day  shift, then by mutual  agreement  a  special  shift  may  be worked at  the  straight  
time  rate, eight  (8)  hours  work for  eight  (8)  hours  pay.  The  starting  time  shall  be  arranged to fit such conditions  of  
work.  

 
When an employee returns to work  without at a break of eight (8) hours since their previous shift, all such time shall  
be a  continuation of shift and paid at the  applicable overtime rate until such time as the employee has had a break of  
eight (8) hours.  

 
Overtime  Codes  Continued  

                                                                                                                     
11.  ALL HOURS  WORKED IN  EXCESS  OF  EIGHT  (8) HOURS  PER  DAY  OR  FORTY (40)  HOURS  PER  WEEK  SHALL  BE  

PAID  AT ONE  AND ONE-HALF  TIMES THE  HOURLY RATE OF WAGE.  
 

B  After  an employee  has  worked eight  (8)  hours, all  additional  hours  worked  shall  be  paid  at  the  applicable  overtime  
rate until such time as the employee has had a break of eight (8) hours or  more.  
 

C  The  first  two (2)  hours  after  eight  (8)  regular  hours  Monday  through Friday  and the  first  eight  (8)  hours  on  Saturday  
shall be paid at one and one-half times the hourly rate of  wage.  All other overtime hours  worked, except  Labor Day,  
and all hours  on Sunday shall be paid at double the hourly rate of wage. All hours worked on Labor Day shall be paid  
at  three  times  the  hourly  rate  of  wage. All  non-overtime  and non-holiday  hours  worked between 4:00 pm  and 5:00 
am, Monday through Friday, shall be paid at a premium rate of 15% over the hourly rate of  wage.  

 
  D.  All  hours worked  on Saturdays  and holidays  shall  be  paid at  one and one-half  times  the  hourly  rate  of wage. All  hours  

worked on Sundays  shall  be paid at double the hourly rate of  wage.  
 

After  an employee  has  worked eight  (8)  hours, all  additional  hours  worked shall  be  paid  at  the  applicable  overtime  
rate until such time as the employee has had a break of eight (8) hours or  more.  

 
E.  The  first two (2) hours after eight (8) regular hours Monday through Friday, the  first ten (10) hours on Saturday, and 

the first ten (10) hours worked on Holidays  shall be paid at one and one-half  times the hourly rate of  wage.  All hours  
worked over ten (10) hours Monday through Saturday, and Sundays  shall be paid at double the  hourly rate of  wage.  
 
After  an employee  has  worked eight  (8)  hours, all  additional  hours  worked shall  be  paid  at  the  applicable  overtime  
rate until such time as the employee has had a break of eight (8) hours or  more.  
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Benefit Code Key – Effective 8/31/2024 thru 3/4/2025 

Overtime Codes Continued 

11. F. The first two (2) hours after eight (8) regular hours Monday through Friday and the first eight (8) hours on Saturday 
shall be paid at one and one-half times the hourly rate of wage. All other hours worked Monday through Saturday, 
and all hours worked on Sundays and holidays shall be paid at double the hourly rate of wage. 

On a four-day, ten-hour weekly schedule, either Monday thru Thursday or Tuesday thru Friday schedule, all hours 
worked after ten shall be paid at double the hourly rate of wage. The Monday or Friday not utilized in the normal four-
day, ten hour work week, and Saturday shall be paid at one-half times the hourly rate of wage for the first eight (8) 
hours. All other hours worked Monday through Saturday, and all hours worked on Sundays and holidays shall be paid 
at double the hourly rate of wage. 

G. Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when 
four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or 
outside the normal 5 am to 6pm shift, and all work on Saturdays shall be paid at one and one-half times the hourly 
rate of wage. 

All work performed after 6:00 pm Saturday to 5:00 am Monday and Holidays, and all hours worked in excess of 
twelve (12) hours in a single shift shall be paid at double the hourly rate of wage. 

After an employee has worked eight (8) hours at an applicable overtime rate, all additional hours shall be at the 
applicable overtime rate until such time as the employee has had a break of nine (9) hours or more. When an employee 
returns to work without at least nine (9) hours time off since their previous shift, all such time shall be a continuation 
of shift and paid at the applicable overtime rate until he/she shall have the nine (9) hours rest period. 

H. Work performed in excess of eight (8) hours of straight time per day, or ten (10) hours of straight time per day when 
four ten (10) hour shifts are established, or forty (40) hours of straight time per week, Monday through Friday, or 
outside the normal 5 am to 6pm shift, and all work on Saturdays shall be paid at one and one-half times the hourly 
rate of wage. 

All work performed after 6:00 pm Saturday to 5:00 am Monday and Holidays, and all hours worked in excess of 
twelve (12) hours in a single shift shall be paid at double the hourly rate of wage. 

After an employee has worked eight (8) hours at an applicable overtime rate, all additional hours shall be at the 
applicable overtime rate until such time as the employee has had a break of ten (10) hours or more. When an employee 
returns to work without at least ten (10) hours time off since their previous shift, all such time shall be a continuation 
of shift and paid at the applicable overtime rate until he/she shall have the ten (10) hours rest period. 

J. All hours worked on holidays shall be paid at double the hourly rate of wage. 

K. On Monday through Friday hours worked outside 4:00 am and 5:00 pm, and the first two (2) hours after eight (8) 
hours worked shall be paid at one and one-half times the hourly rate. All hours worked over 10 hours per day 
Monday through Friday, and all hours worked on Saturdays, Sundays, and Holidays worked shall be paid at double 
the hourly rate of wage. 

L. An employee working outside 5:00 am and 5:00 pm shall receive an additional two dollar ($2.00) per hour for all 
hours worked that shift. All hours worked on holidays shall be paid at one and one-half times the hourly rate of 
wage. All hours worked on holidays shall be paid at one and one-half times the hourly rate of wage. 
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Benefit Code Key – Effective 8/31/2024 thru 3/4/2025 

Overtime Codes Continued 

11. M. On Monday through Friday, the first four (4) hours of overtime after eight (8) hours of straight time work shall be 
paid at one and one half (1-1/2) times the straight time rate of pay, unless a four (4) day ten (10) hour workweek has 
been established. On a four (4) day ten (10) hour workweek scheduled Monday through Thursday, or Tuesday 
through Friday, the first two (2) hours of overtime after ten (10) hours of straight time work shall be paid at one and 
one half (1-1/2) times the straight time rate of pay. 

Work performed outside the normal work hours of 5:00 a.m. and 6:00 p.m. shall be paid at one and one-half (1-1/2) 
times the straight time rate, (except for special shifts or multiple shift operations). When the first shift of a multiple 
shift (a two or three shift) operation is started at the basic straight time rate or at a specific overtime rate, all shifts of 
that day's operation shall be completed at that rate. When due to conditions beyond the control of the Employer or 
when contract specifications require that work can only be performed outside the regular day shift of 5:00 am to 
6:00 pm, then a special shift may be worked at the straight time rate, plus the shift pay premium when applicable. 
The starting time of work will be arranged to fit such conditions of work. Such shift shall consist of eight (8) hours 
work for eight (8) hours pay or ten (10) hours work for ten (10) hours pay for four ten shifts. 

On Saturday, the first twelve (12) hours of work shall be paid at one and one half (1-1/2) times the straight time rate 
of pay. All work performed after 6:00 pm Saturday to 5:00 am Monday, all work performed over twelve (12) hours, 
and all work performed on holidays shall be paid at double the straight time rate of pay. 

Shift Pay Premium: In an addition to any overtime already required, all hours worked between the hours of 6:00 pm 
and 5:00 am shall receive an additional two dollars ($2.00) per hour. 

N. All work performed over twelve hours in a shift and all work performed on Sundays and Holidays shall be paid at 
double the straight time rate. 

Any time worked over eight (8) hours on Saturday shall be paid double the straight time rate, except employees 
assigned to work six 10-hour shifts per week shall be paid double the straight time rate for any time worked on 
Saturday over 10 hours. 

O. All work performed on Saturdays, Sundays, and Holidays shall be paid at one and one half (1-1/2) times the straight 
time rate of pay. 
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

Overtime Codes  Continued  
 

11.  P.  Work performed in excess of ten (10) hours of straight time per day  when four ten (10) hour shifts are established  
and all work on Saturdays, except for  make-up days shall be paid at time  and one-half (1 ½) the straight time  rate.  

 
Work performed outside the normal  work hours of 5:00 a.m. and 6:00 p.m. shall be paid at one and one-half (1-1/2)  
times the straight time  rate, (except for special shifts or  multiple shift operations). When the first shift of multiple  
shift (a two or three shift) operation is started at the basic straight time rate or at a specific overtime rate, all shifts  of  
that day’s operation shall be completed at that rate. When due to conditions beyond the control of the Employer or  
when contract specifications require that work can only be performed outside the regular day shift of 5:00 a.m. to 
6:00 p.m., then a special shift  may be  worked at the straight time rate, plus the shift pay premium  when applicable. 
The starting time of  work will be arranged to fit such conditions of work. Such shifts  shall consist of eight (8) hours  
work for  eight (8) hours pay or ten (10) hours  work for ten (10) hours pay for four ten-hour shifts.  

 
In the event the job is down due to weather conditions, then Saturday  may, be  worked as a  voluntary  make-up day at  
the straight time  rate. However, Saturday shall not be utilized as a make-up day  when a holiday falls on Friday. All 
work performed on Sundays and holidays and work in excess of twelve (12) hours per day shall be paid at double  
(2x) the straight time rate of pay.  

 
After an employee has  worked eight (8) hours at an applicable overtime rate, all additional  hours shall be  at the  
applicable overtime rate until such time  as the employee has had a break of eight (8) hours.  

 
When an employee  returns to work without a break of eight (8) hours since their previous shift, all such time shall  
be a continuation of shift and paid at  the applicable overtime rate until such time as the employee has had a break of  
eight (8) hours.  
 

Q.  All hours worked between the hours of 6:00 pm and 6:00 am, Monday through Saturday, shall be paid at a premium  
rate of 35% over the hourly rate of  wage. Work performed on Sundays shall be paid at double time. All hours  
worked on holidays shall be paid at double the hourly rate of  wage.  
 
 

R   On Monday through Saturday  hours  worked outside  6:00 am and 7:00 pm, and all  hours after eight (8) hours  worked 
shall  be paid at one and one-half times the hourly  rate. All hours worked on Sundays  and Holidays shall be paid at  
double the hourly rate of  wage.  
 
When a holiday falls on a Saturday, the Friday before shall  be the observed holiday. When a holiday falls on a  
Sunday, the following Monday shall be the observed holiday.  

 
S.  The first ten (10) hours  worked on Saturdays shall be paid at one and one-half times the hourly rate of  wage. In the  

event the job is down due to weather conditions, or other conditions beyond  the control of the Employer, then 
Saturday  may be  worked at the straight time rate, for the first eight (8) hours, or the first ten (10) hours when a four  
day ten hour  workweek has been established.  

 
All hours worked Monday through Saturday over twelve (12) hours and all hours worked on Sundays and holidays  
shall be paid at double the hourly rate of  wage.  
 
When an employee  returns to work without a break of eight (8) hours since their previous shift, all such time shall  
be a continuation of shift and paid at the applicable overtime rate until such time as the employee has had a break of  
eight (8) hours.  
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Benefit Code Key – Effective 8/31/2024 thru 3/4/2025 

11. T. On Monday through Friday, the first four (4) hours of overtime after eight (8) hours of straight time work shall be 
paid at one and one half (1-1/2) times the straight time rate of pay, unless a four (4) day ten (10) hour workweek has 
been established. On a four (4) day ten (10) hour workweek scheduled Monday through Thursday, or Tuesday 
through Friday, the first two (2) hours of overtime after ten (10) hours of straight time work shall be paid at one and 
one half (1-1/2) times the straight time rate of pay. 

On Saturday, the first twelve (12) hours of work shall be paid at one and one half (1-1/2) times the straight time rate 
of pay, except that if the job is down on Monday through Friday due to weather conditions or other conditions 
outside the control of the employer, the first ten (10) hours on Saturday may be worked at the straight time rate of 
pay. 

All hours worked over twelve (12) hours in a day and all hours worked on Sunday and Holidays shall be paid at two 
(2) times the straight time rate of pay. 

U. On Monday through Friday, the first four (4) hours of overtime after eight (8) hours of straight time work shall be 
paid at one and one half (1-1/2) times the straight time rate of pay, unless a four (4) day ten (10) hour workweek has 
been established. On a four (4) day ten (10) hour workweek scheduled Monday through Thursday, or Tuesday 
through Friday, the first two (2) hours of overtime after ten (10) hours of straight time work shall be paid at one and 
one half (1-1/2) times the straight time rate of pay. 

On Saturday, the first twelve (12) hours of work shall be paid at one and one half (1-1/2) times the straight time rate 
of pay, except that if the job is down on Monday through Friday due to weather conditions or other conditions 
outside the control of the employer, the first ten (10) hours on Saturday may be worked at the straight time rate of 
pay. 

All hours worked over twelve (12) hours in a day and all hours worked on Sunday and Holidays shall be paid at two 
(2) times the straight time rate of pay. 

If, due to conditions beyond the control of the Employer or when contract specifications require that work can only 
be performed outside the regular day shift, then a Special Shift may be worked, Monday through Friday, at the 
straight-time rate. The starting time of work for the Special Shift will be arranged to fit such conditions of work. 
Such Special Shift shall consist of eight (8) hours of work for eight (8) hours of pay or ten (10) hours of work for 
ten(10) hours of pay on a four-ten workday schedule. 

Holiday Codes 

5. A. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after 
Thanksgiving Day, and Christmas Day (7). 

B. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Friday after 
Thanksgiving Day, the day before Christmas, and Christmas Day (8). 

C. Holidays: New Year's Day, Presidents’ Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the 
Friday after Thanksgiving Day, And Christmas Day (8). 

D. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday and 
Saturday after Thanksgiving Day, And Christmas Day (8). 

H. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Day after Thanksgiving Day, 
And Christmas (6). 
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

Holiday Codes  Continued  
 
 
5.  I.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, and Christmas  Day  

(6).  
 
 K.  Holidays:  New  Year’s  Day, Presidents’  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day,  

Friday  After  Thanksgiving Day, The Day Before Christmas, And Christmas Day (9).  
 
 L.  Holidays:  New  Year’s  Day, Martin Luther  King  Jr. Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  

Day, Friday  after  Thanksgiving Day, And Christmas Day (8).  
 

N.  Holidays:  New  Year's  Day, Presidents’  Day, Memorial  Day, Independence  Day, Labor  Day, Veterans'  Day,  
Thanksgiving Day, The Friday  After  Thanksgiving Day, And Christmas Day  (9).  

 
P.  Holidays: New Year's Day, Memorial Day,  Independence Day, Labor Day, Thanksgiving Day, Friday  And Saturday 

After  Thanksgiving Day, The  Day Before  Christmas, And Christmas  Day  (9). If  A  Holiday  Falls  On Sunday, The  
Following Monday Shall Be Considered As  A  Holiday.  

 
 Q.  Paid Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, and Christmas  

Day (6).  
 
 R.  Paid Holidays:   New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, Day  After  

Thanksgiving Day, One-Half Day Before Christmas Day, And Christmas Day. (7 1/2).  
 

  S.  Paid Holidays: New Year's Day, Presidents’ Day, Memorial Day,  Independence Day, Labor Day, Thanksgiving Day,  
And  Christmas Day (7).  

 
Z.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Veterans  Day, Thanksgiving  Day, the  

Friday after  Thanksgiving Day, And Christmas Day (8).  
 
 
 
 

Holiday Codes  Continued  
  
6.  G.  Paid Holidays:  New  Year's  Day, Martin Luther  King  Jr. Day, Presidents’  Day, Memorial  Day, Independence  Day,  

Labor Day, Veterans'  Day, Thanksgiving  Day, the  Friday  after Thanksgiving  Day, Christmas  Day, and Christmas  Eve  
Day (11).  

  
 H.  Paid Holidays: New Year's Day, New Year’s Eve Day, Memorial Day, Independence Day, Labor Day, 

Thanksgiving Day, Friday  After  Thanksgiving Day, Christmas Day, The Day  After Christmas, And A Floating  
Holiday  (10).  

 
 T.  Paid Holidays:   New  Year's  Day, Presidents’  Day, Memorial  Day, Independence  Day, Labor  Day,  

Thanksgiving  Day, The  Friday After Thanksgiving  Day, The Last  Working  Day Before  Christmas  Day, And  
Christmas Day (9).  

 
 Z.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, Friday  after  

Thanksgiving  Day, And Christmas  Day  (7). If  a  holiday  falls  on Saturday, the  preceding Friday  shall  be  
considered as  the  holiday. If  a  holiday  falls  on Sunday, the  following  Monday  shall  be  considered as  the  
holiday.  
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

 
Holiday  Codes  Continued  

 
7.  A.  Holidays:  New  Year's  Day, Memorial  Day,  Independence  Day, Labor  Day, Thanksgiving  Day,  the  Friday  and  

Saturday  after  Thanksgiving  Day, And Christmas  Day  (8). Any Holiday  Which Falls  On A  Sunday  Shall  Be  Observed  
As A Holiday  On The  Following  Monday.  If  any  of  the  listed holidays  falls  on a  Saturday, the  preceding  Friday  shall  
be a regular  work day.  

 
 B.  Holidays:  New  Year's  Day, Memorial  Day,  Independence  Day, Labor  Day, Thanksgiving  Day,  the  Friday  and  

Saturday after  Thanksgiving  Day, And Christmas Day (8). Any holiday  which falls on a Sunday shall be observed as  
a  holiday  on the  following  Monday. Any  holiday  which falls  on a  Saturday  shall  be  observed as  a  holiday  on the  
preceding Friday.  

 
 C.  Holidays: New Year's  Day, Martin Luther King Jr. Day, Memorial Day, Independence  Day, Labor Day, Thanksgiving 

Day, the  Friday  after  Thanksgiving  Day, And Christmas  Day  (8). Any  holiday  which falls  on a  Sunday  shall  be  
observed as  a  holiday  on the  following  Monday.  Any  holiday which falls  on a  Saturday  shall  be  observed as  a  holiday 
on the preceding Friday.  

 
 D.  Paid Holidays:   New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day,  

the  Friday  after  Thanksgiving  Day, And Christmas  Day  (8). Unpaid Holidays:  President’s  Day. Any  paid holiday 
which falls  on a Sunday  shall  be  observed as  a  holiday  on the  following  Monday. Any  paid  holiday  which falls  on a  
Saturday shall be observed as a holiday on the preceding Friday.   

 
E.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, the  Friday  after  

Thanksgiving  Day, And Christmas  Day  (7). Any  holiday  which falls  on a  Sunday  shall  be  observed as  a  holiday  on  
the  following  Monday.  Any  holiday which falls  on a  Saturday  shall  be  observed as  a  holiday  on the  preceding  Friday.  

  
 F.  Holidays:  New  Year’s  Day, Memorial  Day,  Independence  Day,  Labor  Day, Thanksgiving  Day,  the  Friday  after  

Thanksgiving  Day, the  last  working day  before  Christmas  day  and Christmas  day  (8). Any holiday  which falls  on a  
Sunday  shall  be  observed as  a  holiday  on the  following  Monday.  Any  holiday  which falls  on a  Saturday  shall  be  
observed as a holiday on the preceding Friday.  

 
 
 

Holiday Codes  Continued  
  

7.  G.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, and Christmas  Day 
(6). Any holiday  which falls on a Sunday shall be observed as a holiday on the following Monday.  

 
 H.  Holidays: New Year's  Day, Martin Luther King Jr. Day, Independence  Day, Memorial Day, Labor Day, Thanksgiving 

Day, the  Friday  after  Thanksgiving Day, the  Last  Working  Day before  Christmas  Day  and Christmas  Day (9). Any 
holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday  which falls on 
a Saturday  shall be observed as a holiday on the preceding Friday.  

 
I.  Holidays: New Year's Day, President’s Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day, The  

Friday  After  Thanksgiving Day, The Day Before Christmas Day  And Christmas Day (9). Any holiday  which falls on  
a  Sunday  shall  be  observed as  a  holiday  on the  following  Monday. Any  holiday  which falls  on a  Saturday  shall  be  
observed as a holiday on the preceding Friday.  

 
 J.  Holidays:  New  Year's  Day, Independence  Day, Memorial  Day, Labor  Day, Thanksgiving  Day  and Christmas  Day  (6).  

Any  holiday  which falls  on a  Sunday  shall  be  observed as  a  holiday  on the  following  Monday.  Any  holiday  which  
falls on a Saturday shall be observed as a holiday on the preceding Friday.  
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

Holiday Codes  Continued  
 
7.   K.  Holidays:  New  Year's  Day,  Memorial  Day, Independence  Day, Thanksgiving  Day, the  Friday  and Saturday after  

Thanksgiving Day, And Christmas Day (8).  Any holiday  which falls on a Sunday shall be observed as a holiday on  
the  following  Monday.  Any  holiday which falls  on a  Saturday  shall  be  observed as  a  holiday  on the  preceding  Friday.   

 
 L.  Holidays:  New  Year's  Day, Memorial  Day, Labor  Day, Independence  Day, Thanksgiving  Day, the  Last  Work Day 

before  Christmas  Day, And Christmas  Day  (7). Any  holiday  which falls  on a  Sunday  shall be  observed as  a  holiday 
on the  following  Monday. Any  holiday  which falls  on a  Saturday shall  be  observed as  a  holiday  on the  preceding 
Friday.  

 
 N.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, the  Friday  after  

Thanksgiving  Day, And Christmas  Day  (7). Any  holiday  which falls  on a  Sunday  shall  be  observed as  a  holiday  on  
the following Monday. When Christmas falls on a Saturday, the preceding Friday shall be observed as a holiday.  
 
 

P.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, Friday  after  
Thanksgiving  Day, And Christmas  Day  (7). Any  holiday  which falls  on a  Sunday  shall  be  observed as  a  holiday  on  
the following Monday.  
 

  Q.  Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, the  Friday  after  
Thanksgiving Day, the  Last Working Day before Christmas Day  and Christmas Day (8).  Any holiday which falls on  
a  Sunday  shall  be  observed as  a  holiday  on  the following Monday. If any  of  the  listed holidays  falls  on a  Saturday, the  
preceding Friday shall be a regular  work day.   
 

 S.  Paid Holidays:  New  Year's  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, Friday  after  
Thanksgiving Day, Christmas Day, the Day  after Christmas, and A Floating Holiday (9). If  any of the listed holidays  
falls on a Sunday, the day observed by the Nation shall be considered a holiday and compensated accordingly.  

 
 V.  Holidays:  New Year's Day, President’s Birthday,  Memorial Day, Independence Day, Labor Day,  Thanksgiving  Day,  

the  Friday  after Thanksgiving Day, Christmas  Day,  the  day  before  or  after  Christmas, and the  day  before  or  after  New  
Year’s  Day.  If  any  of  the above  listed holidays  falls  on a  Sunday, the  day observed by  the Nation shall  be  considered  
a holiday and compensated accordingly.  

 
 W.  Holidays:  New  Year's  Day, Day  After  New  Year’s, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving 

Day, the Friday after  Thanksgiving  Day, Christmas Eve Day, Christmas Day, the day  after  Christmas, the day before  
New Year’s Day, and a Floating Holiday.    

 
 X.  Holidays:  New  Year's  Day,  Day  before  or  after  New  Year’s  Day, Presidents’  Day, Memorial  Day, Independence  

Day, Labor  Day, Thanksgiving  Day, the  Friday  after  Thanksgiving  Day,  Christmas  Day,  and  the  day  before  or  after  
Christmas  day. If a holiday falls on a  Saturday or on a Friday that is the normal day off, then the holiday will  be taken 
on the  last  normal workday. If  the  holiday  falls  on a  Monday  that  is  the  normal  day  off  or  on a  Sunday, then the  holiday  
will be taken  on the next normal workday.  
 

 Y.  Holidays:  New  Year's  Day, Presidents’  Day, Memorial  Day, Independence  Day, Labor  Day, Thanksgiving  Day, the  
Friday after  Thanksgiving Day, and Christmas Day. (8)  If the holiday falls on a  Sunday, then the  day observed by the  
federal  government shall be considered a holiday and compensated accordingly.  

 
 Z.  Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, the Friday  and 

Saturday after Thanksgiving Day, Christmas Eve, and Christmas Day (9). Any holiday  which falls on a Saturday  
shall be observed as a holiday on the preceding Friday. Any holiday  which falls on a Sunday shall be  observed as a  
holiday on the following Monday.  
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Benefit Code Key – Effective 8/31/2024 thru 3/4/2025 

Holiday Codes Continued 

15. G. New Year's Day, Washington’s Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, The 
Friday After Thanksgiving Day, the last scheduled workday before Christmas, and Christmas Day (9). If any of the 
listed holidays falls on a Sunday, the day observed by the Nation shall be considered a holiday and compensated 
accordingly. 

H. Holidays: New Year's Day, Martin Luther King Jr. Day, Independence Day, Memorial Day, Labor Day, Thanksgiving 
Day, the Friday after Thanksgiving Day, the Last Working Day before Christmas Day and Christmas Day (9). Any 
holiday which falls on a Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on 
a Saturday shall be observed as a holiday on the preceding Friday. 

I. Holidays: New Year's Day, President’s Day, Independence Day, Memorial Day, Labor Day, Thanksgiving Day, The 
Friday After Thanksgiving Day, The Day Before Christmas Day And Christmas Day (9). Any holiday which falls on 
a Sunday shall be observed as a holiday on the following Monday. Any holiday which falls on a Saturday shall be 
observed as a holiday on the preceding Friday. 

J. Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day, the Friday and Saturday after Thanksgiving Day, and Christmas Day (9). Any holiday which falls on a Sunday 
shall be observed as a holiday on the following Monday. If any of the listed holidays falls on a Saturday, the preceding 
Friday shall be a regular work day. 

K. Holidays: New Year's Day, Memorial Day, Independence Day, Thanksgiving Day, the Friday and Saturday after 
Thanksgiving Day, And Christmas Day (8). Any holiday which falls on a Sunday shall be observed as a holiday on 
the following Monday. Any holiday which falls on a Saturday shall be observed as a holiday on the preceding Friday. 

L. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Day, the 
Friday after Thanksgiving Day, and Christmas Day (8). Any holiday which falls on a Sunday shall be observed as a 
holiday on the following Monday. If any of the listed holidays falls on a Saturday, the preceding Friday shall be a 
regular work day. 

M. Holidays: New Year's Day, Martin Luther King Jr. Day, Independence Day, Memorial Day, Labor Day, Thanksgiving 
Day, the Friday after Thanksgiving Day, Christmas Eve Day and Christmas Day (9). Any holiday which falls on a 
Sunday shall be observed as a holiday on the following Monday. If any of the listed holidays falls on a Saturday, the 
preceding Friday shall be a regular work day. 

N. Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, 
the Friday after Thanksgiving Day, and Christmas Day (8). Any holiday which falls on a Sunday shall be observed 
as a holiday on the following Monday. 

O. Holidays: New Year's Day, Martin Luther King Jr. Day, Memorial Day, Independence Day, Labor Day, 
Thanksgiving Day, the Friday and Saturday after Thanksgiving Day, the day before Christmas day, and Christmas 
Day (10). Any holiday which falls on a Sunday shall be observed as a holiday on the following Monday. 
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Benefit Code Key –  Effective  8/31/2024 thru  3/4/2025  

Note Codes  
 
8.  D.  Workers  working  with supplied air on hazmat projects receive an additional $1.00 per hour.  
 
 L.  Workers  on hazmat  projects  receive  additional  hourly  premiums  as  follows  -Level  A:  $0.75, Level  B:  $0.50, And  

Level C: $0.25.  
  
M.  Workers  on hazmat  projects  receive  additional  hourly  premiums  as  follows:  Levels  A  &  B:  $1.00, Levels  C  &  D:  

$0.50.  
 
 N.  Workers on hazmat projects receive  additional hourly premiums as follows  -Level  A: $1.00, Level B: $0.75, Level   

C: $0.50, And Level D: $0.25.  
 

 
 S.  Effective  August  31, 2012 –  A  Traffic  Control  Supervisor  shall  be  present  on the  project  whenever  flagging  or  spotting  

or other traffic control labor is being utilized. Flaggers and Spotters shall be posted where shown on approved Traffic  
Control Plans or where directed by the Engineer. All flaggers and spotters shall possess a current flagging card issued 
by  the  State  of  Washington, Oregon, Montana, or  Idaho. This  classification is  only  effective  on or  after  August  31,  
2012.  

 
 T.  Effective August  31, 2012 –  A Traffic  Control  Laborer  performs  the  setup, maintenance and removal  of  all  temporary 

traffic  control  devices  and construction signs  necessary  to control  vehicular, bicycle, and pedestrian traffic  during 
construction operations.  Flaggers  and Spotters  shall  be  posted where  shown on approved  Traffic  Control  Plans  or  
where  directed by  the  Engineer. All  flaggers  and spotters  shall possess  a  current  flagging  card issued by  the  State  of  
Washington, Oregon, Montana, or Idaho. This classification is only effective on or after  August 31, 2012.  

 
 U.  Workers  on hazmat  projects  receive additional  hourly  premiums as  follows  –  Class  A  Suit:  $2.00, Class  B  Suit:  $1.50, 

And Class C Suit: $1.00. Workers performing underground work receive an additional $0.40 per hour for any and all  
work performed underground, including  operating, servicing  and repairing  of  equipment. The  premium  for  
underground work shall be paid for the  entire shift  worked.  Workers  who work suspended by a rope or cable  receive  
an additional  $0.50 per  hour. The  premium for work suspended shall  be  paid for  the entire  shift  worked.  Workers who  
do “pioneer”  work (break open a  cut, build road, etc.)  more  than one  hundred fifty  (150)  feet  above  grade  elevation 
receive an additional $0.50 per hour.  

 
8.  V.  In addition to the  hourly  wage  and fringe  benefits, the  following  depth and enclosure  premiums  shall  be  paid. The  

premiums  are  to be  calculated for  the  maximum  depth and distance  into  an enclosure  that  a  diver  reaches  in a  day.  
The premiums are to be paid one time for the day and are not used in calculating overtime pay.  
 
Depth premiums apply  to depths  of  fifty  feet  or more. Over  50' to 100'  - $2.00 per  foot  for each foot  over  50 feet. Over  
101' to 150'  - $3.00 per foot for each foot over 101 feet. Over 151' to 220'  - $4.00 per foot for each foot over 220 feet.  
Over 221'  - $5.00 per foot for each foot over 221 feet.  
 
Enclosure  premiums  apply  when divers  enter  enclosures  (such as  pipes  or  tunnels)  where  there  is  no vertical  ascent  
and is  measured by the distance travelled from the entrance. 25’ to 300’  - $1.00 per  foot from entrance. 300’ to 600’  
- $1.50 per foot beginning at 300’. Over 600’  - $2.00 per foot beginning at 600’.  
 

W.  Meter  Installers work on single phase 120/240V self-contained residential  meters.  The  Lineman/Groundmen rates  
would apply to meters not fitting this description.  
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Benefit Code Key – Effective 8/31/2024 thru 3/4/2025 

Note Codes Continued 

X. Workers on hazmat projects receive additional hourly premiums as follows - Class A Suit: $2.00, Class B Suit: 
$1.50, Class C Suit: $1.00, and Class D Suit: $0.50. Special Shift Premium: Basic hourly rate plus $2.00 per hour. 

When due to conditions beyond the control of the Employer or when an owner (not acting as the contractor), a 
government agency or the contract specifications requires that work can only be performed outside the normal 5 am 
to 6pm shift, then the special shift premium will be applied to the basic hourly rate. When an employee works on a 
special shift, they shall be paid a special shift premium for each hour worked unless they are in OT or Double-time 
status. (For example, the special shift premium does not waive the overtime requirements for work performed on 
Saturday or Sunday.) 

Y. Tide Work: When employees are called out between the hours of 6:00 p.m. and 6:00 a.m. to work on tide work 
(work located in the tide plane) all time worked shall be at one and one-half times the hourly rate of pay. 

Swinging Stage/Boatswains Chair: Employees working on a swinging state or boatswains chair or under conditions 
that require them to be tied off to allow their hands to be free shall receive seventy-five cents ($0.75) per hour above 
the classification rate. 

Z. Workers working with supplied air on hazmat projects receive an additional $1.00 per hour. 

Special Shift Premium: Basic hourly rate plus $2.00 per hour. When due to conditions beyond the control of the 
Employer or when an owner (not acting as a contractor), a government agency or the contract specifications require 
that more than (4) hours of a special shift can only be performed outside the normal 6 am to 6pm shift, then the 
special shift premium will be applied to the basic straight time for the entire shift. When an employee works on a 
special shift, they will be paid a special shift premium for each hour worked unless they are in overtime or double-
time status. (For example, the special shift premium does not waive the overtime requirements for work performed 
on Saturday or Sunday.) 

Note Codes Continued 

9. A. Workers working with supplied air on hazmat projects receive an additional $1.00 per hour. 

Special Shift Premium: Basic hourly rate plus $2.00 per hour. When due to conditions beyond the control of the 
Employer or when an owner (not acting as the contractor), a government agency or the contract specifications require 
that more than four (4) hours of a special shift can only be performed outside the normal 6 am to 6pm shift, then the 
special shift premium will be applied to the basic straight time for the entire shift. When an employee works on a 
special shift, they shall be paid a special shift premium for each hour worked unless they are in overtime or double-
time status. (For example, the special shift premium does not waive the overtime requirements for work performed on 
Saturday or Sunday.) 

Certified Crane Operator Premium: Crane operators requiring certifications shall be paid $0.50 per hour above their 
classification rate. 

Boom Pay Premium: All cranes including tower shall be paid as follows based on boom length: 

(A) – 130’ to 199’ – $0.50 per hour over their classification rate. 
(B) – 200’ to 299’ – $0.80 per hour over their classification rate. 
(C) – 300’ and over – $1.00 per hour over their classification rate. 
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Benefit Code Key – Effective 8/31/2024 thru 3/4/2025 

Note Codes Continued 

9. B. The highest pressure registered on the gauge for an accumulated time of more than fifteen (15) minutes during the 
shift shall be used in determining the scale paid. 

Tide Work: When employees are called out between the hours of 6:00 p.m. and 6:00 a.m. to work on tide work (work 
located in the tide plane) all time worked shall be at one and one-half times the hourly rate of pay. Swinging 
Stage/Boatswains Chair: Employees working on a swinging stage or boatswains chair or under conditions that require 
them to be tied off to allow their hands to be free shall receive seventy-five cents ($0.75) per hour above the 
classification rate. 

C. Tide Work: When employees are called out between the hours of 6:00 p.m. and 6:00 a.m. to work on tide work (work 
located in the tide plane) all time worked shall be at one and one-half times the hourly rate of pay. Swinging 
Stage/Boatswains Chair: Employees working on a swinging stage or boatswains chair or under conditions that require 
them to be tied off to allow their hands to be free shall receive seventy-five cents ($0.75) per hour above the 
classification rate. 

Effective August 31, 2012 – A Traffic Control Supervisor shall be present on the project whenever flagging or spotting 
or other traffic control labor is being utilized. A Traffic Control Laborer performs the setup, maintenance and removal 
of all temporary traffic control devices and construction signs necessary to control vehicular, bicycle, and pedestrian 
traffic during construction operations. Flaggers and Spotters shall be posted where shown on approved Traffic Control 
Plans or where directed by the Engineer. All flaggers and spotters shall possess a current flagging card issued by the 
State of Washington, Oregon, Montana, or Idaho. These classifications are only effective on or after August 31, 2012. 

D. Industrial Painter wages are required for painting within industrial facilities such as treatment plants, pipelines, 
towers, dams, bridges, power generation facilities and manufacturing facilities such as chemical plants, etc., or 
anywhere abrasive blasting is necessary to prepare surfaces, or hazardous materials encapsulation is required. 

E. Heavy Construction includes construction, repair, alteration or additions to the production, fabrication or 
manufacturing portions of industrial or manufacturing plants, hydroelectric or nuclear power plants and atomic 
reactor construction. Workers on hazmat projects receive additional hourly premiums as follows -Level A: $1.00, 
Level B: $0.75, Level C: $0.50, And Level D: $0.25. 

F. Industrial Painter wages are required for painting within industrial facilities such as treatment plants, pipelines, 
towers, dams, power generation facilities and manufacturing facilities such as chemical plants, etc., or anywhere 
abrasive blasting is necessary to prepare surfaces, or hazardous materials encapsulation is required. 

H. One (1) person crew shall consist of a Party Chief. (Total Station or similar one (1) person survey system). Two (2) 
person survey party shall consist of a least a Party Chief and a Chain Person. Three (3) person survey party shall 
consist of at least a Party Chief, an Instrument Person, and a Chain Person. 
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Benefit Code Key – Effective 8/31/2024 thru 3/4/2025 

9. I. In addition to the hourly wage and fringe benefits, the following depth and enclosure premiums shall be paid. The 
premiums are to be calculated for the maximum depth and distance into an enclosure that a diver reaches in a day. 
The premiums are to be paid one time for the day and are not used in calculating overtime pay. 

Depth premiums apply to depths of fifty feet or more. Over 50' to 100' - $2.00 per foot for each foot over 50 feet. 
Over 101' to 150' - $3.00 per foot for each foot over 101 feet. Over 151' to 220' - $4.00 per foot for each foot over 
220 feet. Over 221' - $5.00 per foot for each foot over 221 feet. 

Enclosure premiums apply when divers enter enclosures (such as pipes or tunnels) where there is no vertical ascent 
and is measured by the distance travelled from the entrance. 25’ to 300’ - $1.00 per foot from entrance. 300’ to 600’ 
- $1.50 per foot beginning at 300’. Over 600’ - $2.00 per foot beginning at 600’. 

Employees may be required to perform any combination of work within the Diving team/crew, (with the exception 
of dive Supervisor) provided they are paid at the highest rate at which he/she has worked for the shift. 

L. Workers on hazmat projects receive additional hourly premiums as follows -Level A: $0.75, Level B: $0.50, And 
Level C: $0.25. 

Tide Work: When employees are called out between the hours of 6:00 p.m. and 6:00 a.m. to work on tide work 
(work located in the tide plane) all time worked shall be at one and one-half times the hourly rate of pay. 

Swinging Stage/Boatswains Chair: Employees working on a swinging stage or boatswains chair or under conditions 
that require them to be tied off to allow their hands to be free shall receive seventy-five cents ($0.75) per hour above 
the classification rate. 
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